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GOOD JOB!

SUPPORTING THE TRANSITION OF YOUNG PEOPLE WITH
LEARNING DISABILITIES AND DIFFICULTIES FROM SCHOOL TO
WORK LIFE AND ADULTHOOD

The project in short
In this issue of the What are we talking about?
newsletter:

Welcome to the Good Job Project Newsletter!

We are excited to share updates on our ongoing initiatives to
The project in short support educators and young people in their transition from
education to employment.

An overview of needs in Europe

About Good Job Project: Good Job aims to equip educators with
tools and strategies to support and empower young people with
learning difficulties or disabilities. Our primary focus is on
developing competences, addressing challenges, and enhancing
The assessment tool employability. Stay with us and enjoy the journey!

Our Logo

Our Partners

Stay tuned Best regards, o [
The Good Job Team 11
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An overview of needs in Europe “Education is the
Why this project? most powerful

weapon which you

Young people with Special Educational Needs are more likely to have their can use to change

needs addressed and be “protected” while at school. That is not necessarily h Id."
available in the community or workforce. This means that the transition from the world.
school to adult life and employment can be particularly challenging. Nelson Mandela

A report on transition from School to Employment by the European Agency
for Special Needs and Inclusive Education identified that these challenges
are consistent across Europe. They include poor access to continuing
education and training, segregated vocational training that leads to
inadequate qualifications, higher unemployment rates, and low aspirations
and expectations.

That illustrates why this issue is important now, across Europe. Our team is
going to work on three main outcomes that will try to fill this gap: an
Assessment tool, Coaching and Mentoring Programme and Transition
Toolkit.

Why this logo?

The GoodJob project logo features a dynamic
design that symbolizes growth and progress.
The ascending bars represent the development
of skills and competences, while the circle
signifies the individual journey of learners. The
colours evoke passion and commitment.
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"Great discoveries
and improvements
invariably involve
the cooperation of
many minds."

Alexander Graham Bell

Partners of GoodJob!

Who are we?

The project brings together a consortium of five partners from five
countries involved in supporting young people with SEND in Initial
VET, Adult education, School education and Youth work to address
it.

The Good Job project is supported by a diverse consortium of
partners committed to enhancing education and employability for
young people with learning difficulties or disabilities. edEUcation
from France, the coordinator of this project, provides innovative
training and consultancy services. DomSpain, based in Spain,
specializes in adult education and international projects. Ergonin
Italy focuses on supporting the Deaf community. Croatia's DIP
advocates for youth with developmental and psychosocial
disabilities. Lastly, Jabok College in the Czech Republic emphasizes
experiential learning and inclusion. Together, these partners drive
the project's mission to create inclusive educational environments.

For more details, visit this page
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https://goodjob-project.eu/en/partners
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Assessment Tool

What

are we doing? What are the next steps?

The Assessment Tool is designed to help educators and learners identify
strengths and areas for improvement. It includes a comprehensive set of
questions on employability, life, and interpersonal skills, offering valuable
insights for tailored support. From here, we will develop some learning
content about coaching and mentoring that will serve as bridge for

educators.

Key Features:

« User-Friendly Interface: Available for self-assessment or guided
interviews.

« Comprehensive Evaluation: Covers employability skills, life skills, and
interpersonal skills.

. Visual Profiles: Generates schematic profiles to visualize competences |
and challenges.

For more information, visit our website and explore the Assessment Tool in

detail.

Stay tuned

1621 @ ...

If you like to know more about our
project and stay up to date with
everything that is going on, follow us
on our social media and website and
look for the hashtag

#goodjoberasmus

@ goodjob.erasmusplus
g

|‘ Facebook
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